
 

March -- 2013 

The Levy Launch 

 

I am  teaching at: 

Cerritos Senior Center on Mondays 
from 3:00 – 5:00 

Norwalk Senior Center on Thursday 
9:00 – 11:00 

Cerritos Career Center 

Tuesday from 2:00 – 4:00 

 

I am at Founders House of Hope 
Monday through Friday. 

Monday & Tuesday 9:00 – 11:00 

Wednesday 1:30 – 3:30 

Thursday 11:30 – 1:30 

Friday 9:00 – 11:00  

March – 2013 installment of your required, monthly nourishment of cultural literacy !!! It’s better than taking an antidepressant, a bagel 
loaded with lox, onions, tomatoes and capers.  It’s even better than gefilte fish and herring.   

 

 Hello everyone and welcome to your March installment of this mighty letter.  I’ve got some creative writing here for you by 
talented writers from Founders House of Hope and friends of the Levy Launch.  We’ve also got articles and updates on 
happenings at the Launch.  One of the exciting developments is the training program my partner, Charlie and I are providing 
to the Orange County Sheriff Department for a two year period.  We signed a two year contract to provide their officers with 
training on how to interact with the mentally ill.  Charlie and I will conduct between one and two four hour trainings a 
month at the Orange County Sheriff Department training facility in Tustin.  We also recruited Andy from Founders House 
of Hope to be on our team and present on the challenges of living with Schizophrenia and how he’d expect to be treated by a 
police officer in the community.  We’ve received positive feedback on our presentations and it’s great having Andy on our 
team.  Yes--- I said we’ve received very positive feedback on our training.  It’s all that integrity Charlie, Andy and I of course 
have which we bring to our training.   

Another new exciting opportunity for me emerged when my friend and former Rabbi relocated to Juneau, Alaska.  Rabbi 
Gartenberg was hired to be the Executive Director of NAMI, the National Alliance of the Mentally Ill in Juneau.  We were 
talking about having me do a workshop on the healing elements of creative writing for the mentally ill.  So—I designed this 
presentation and here’s the title and description of it: 

Title:  Using Creative Expression to Instill Hope and Optimism in the Mentally Ill 

The modality of creative writing, in the form of poetry unleashes in the mentally ill their capacity of making sense of their 
illness and is a meaning making experience.  As a treatment modality, writing poetry is emotionally healing, carries therapeutic 
benefits, is self-directed and it involves expressive and receptive processes.   Poetry naturally pulls for self-expression and is not 
bound by rules constraining the creative process.  It engages the soul and the nuances of language available to our mentally ill, 
maximizing on a medium to genuinely convey how their illness has not deprived them of a meaningful life.  Poetry empowers 
and it challenges shame, isolation and the despair that tends to be associated with mental illness.  The poetry of the mentally ill 
contains words, images and metaphors that engage the reader in powerful ways.  

Let’s see if there’s anything else I need to share with you.  Well – there is but I can’t because they are high level self-disclosures.  High 
level self-disclosure means that I’ll get in trouble if I share them with you people.  So—I can’t share some activities I engage in 
because I want to preserve the great impression I have on you folks.   

I know you’re interested in how things are at Founders House of Hope.  I’m there Monday through Friday a couple of hours each day 
and the residents attending my program are great.  We’re a cohesive, supportive and healing group.  The residents remain involved in 
the supportive employment program and attending the psychosocial rehabilitation groups.  Andy is still writing poetry and needs 
another 15 poems before he can self-publish his book of poetry.  I’m also organizing an anthology of poetry and creative writing our 
residents are producing and hope to self-publish an anthology of creative writing by residents at Founders.   So—we’ve got projects 
nearing completion and I’ll keep you posted on our progress. 

I’ll be joining those people that are first degree relatives of mine on a vacation in July.  We’re heading to Hawaii on July 9th and 
returning on the 16th.  My brother Joe and his first degree relatives are also coming, including his wife Lysa.  So—it’s a good thing we 
get along with his first degree relatives because we’re sharing a large condo with his first degree relatives again.  I think he and his first 
degree relatives get along with me and my first degree relatives.  In other words, these first degree relatives share 50% of their genes 
with those other people in the family unit.  OK—that’s it for sharing this low level self-disclosure.  I still need to go to Israel because 
we cancelled our trip there last December.  I hope we can get there later this year.     

 

 
My Veterans Legacy Project class meets 
at La Mirada Activity Center on 
Wednesdays from 9:00 – 11:00  

Website for class: 

www.because-we-were-there.com 
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Creative Writing by Residents of Founders 

 

Founders 

By Andy Knight 

Founder's is the place I live where we all participate and give. Giving and sharing 
for one another like a band of brothers. Money draw Tuesday's gives excitement 
and cheer. Spending our money wisely saving the rest for the year. The food 
comes in many varieties from Chinese to Mexican. It helps to know a little 
Spanish when getting in line for seconds again. In back we smoke taking time to 
reflect on a joke. From characters we once knew to the childhoods from which we 
grew. From Bipolar to Schizophrenia we are all dealing with a dilemma. 
Medications our cure knowing what to take is up to the doctor for sure. From 
Irma to Judy we are all put in check when unruly. And in time we begin not to 
listen to those who are untruly. Group time is always played out in a serious way 
when Dr. Levy comes each and every day. Making our troubles disappear he 
steadily keeps our minds in gear. Founder's is a haven for me now but in the 
future I hope to move out somehow. For it won't be long for my illness to be gone 
keeping my head up right and strong. 

Remembering My Mother 

By Cecile Mermelstein 

My mother loved me as all mothers do. Even though her words were few. She’d 
bundle me up when it snowed outside and strapped me in when we went for a 
ride. She’d make me hot chocolate when days were cold. Wrap her arms around 
me though her arms were old. Cuddle me if I had a nightmare and joke on 
Halloween so I wouldn’t feel scared. She’d bake me a cake for my birthday and 
taught me in Church how to pray. She’d never have any prejudice, and put me to 
sleep with a gentle kiss. You taught me Mother to be proud. I’m free and I’ll 
always remember that you loved me. 

 

 

In this new, mighty year of 2013—my buddy Charlie and I decided to compete in 
the St. George, Utah half-ironman on May 4th  We’ve never done this race and 
hear it’s a beautiful course.  The only problem is the bike course is very 
challenging with lots of mighty hills.  So—this just means we have to train riding 
big hills.  I’m not sure if I’ll be going ironman distance this new year.  If I do—I’ll 
do the northern California ironman in Santa Rosa sometime in July.  Again—not 
sure if I’ll have the time to train or the will to go iron distance.   

 

 

The Quick Ways 

by Ezra Lunel 

 

I was born with a wealth of not-so-steadfast knowledge, which through 
childhood and youth I chipped at, chiseled away.  I used to believe that 
everything existed forever, in time where friendships not only never ended but 
continually renewed, where love was unfairly consummated and nothing got too 
complicated, not to be solved by whim or imagination.  There was a sky of vivid 
possibility which canopied us the way memory, disruption, ending and loss do 
now.  I may never recover with such assurance from the quick slippery ways of 
this world. 

 

Occupational Prep. Class 

I want everyone to know that 
I’m volunteering to teach a class 
called Occupational Preparation 
at a one- stop career center called 
SELACO Workforce Investment 
Board in Cerritos.  The class 
meets on Tuesday from 2:00-4:00 
and topics we cover include how 
to interview, write an 
outstanding resume and cover 
letter and how to network 
effectively to find work.  The 
great groups of students find the 
class supportive and meaningful.   
The other services the center 
provides that are free include 
labor market information, 
unemployment insurance 
information, access to social 
service programs, career and 
vocational counseling, 
employment skills assessment 
and analysis, job development 
and placement assistance, 
computer classes and veterans 
services. 

The location of the center: 

Cerritos Career Center 

10900 east 183rd Street  Suite 392 

Cerritos, CA 90703 

Phone number: (800) 481-6555 

Website:  www.selaco.com 

 

 

 
Anything that has real and 
lasting value is always a 
gift from within.- 

--- Franz Kafka 

The best use of a life is to 
spend it for something that 
will outlast it.  

---William James 
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Sed et tellus at quam sagittis pharetra. Donec faucibus sagittis justo. 

What’s This Thing Called “ The Meaning of Life” All About? 

I’ve collected what some of the greatest thinkers have to say about this complicated subject.  Enjoy. 

Abraham Maslow – Meaning is experienced by the self-actualized, growth motivated person who delights in using his 
creative powers for their own sake, and who can affirm himself and simultaneously transcend himself through peak 
experiences. 

Paul Tillich – Man can choose to make his life meaningful by surrendering in faith and love to Jesus.  By opening to Jesus 
and experiencing His acceptance and forgiveness, one experiences the joy and freedom of new being and the courage to be 
oneself. 

Abraham Joshua Heschel – Man experiences his life as meaningful when he lives in G-d’s presence—not simply by 
encountering G-d in the world, but primarily by serving G-d in everyday life, infusing every moment with the spirit of G-d 
and by dedicating himself to ends outside himself. 

Rollo May – Meaning is experienced by a person centered in himself, who is able to live by his highest values, who knows 
his own intentionality, feels the power of his will to choose, and is able to love. 

Alright – So you Want me to Think About Work 

 
Let me share with you what Studs Terkel says about work:  Work is about daily meaning as well as daily bread.  For 
recognition as well as cash.  For astonishment rather than torpor.   Work is for a sort of life rather than a Monday through 
Friday sort of dying…  We have a right to ask of work that it induce meaning, recognition, astonishment and life.”  I have 
always felt that in work you do what you enjoy.  For me there is a difference between a job and work.  A job is something we 
do to pay our bills like our rent, car payment and for some of that real good, Ben and Jerry’s New York Super Fudge 
something or other.   Work, on the other hand, is supposed to touch your heart and it needs to touch other people’s hearts.  
Think of how you could awaken your spiritual life in work?  To do so, just ask yourself the following question:  How does 
your work touch the joy in you and what joy does your work bring out in others?  Freud, besides talking about sex, aggression, 
and the death instinct said that love and meaningful work are the two pillars of mental health.   

 

Let’s face it, work is essential for maintaining your mental health.  Work engages part of our total self.  Work is central to our 
sense of self.  Just ask the proverbial person on the street who he/she is and they’ll respond “I’m a plumber, “A bus driver,”  or 
“I’m a lawyer.”  The person will usually not respond by saying “I’m a mother” or “I’m a father,” or “I like to eat at 
Hometown Buffet.”   The reason work is central to our sense of self is because it affects our lives in so many ways.  Our work 
usually determines our income level and life style.  It certainly influences what others say about us and how they think about 
us. The type of work we do is very important to what we are.  Our self worth and self esteem are intimately connected to what 
we do for a living.  We need to feel that what we do goes beyond the immediate activities to affect others in a positive way.  
We need to see the connection between what we do at work and a greater purpose.  For example, ask yourself how does my 
work contribute to the bigger picture?  

 

 

 

 

 

Do you want to win an avocado and new gel pen not purchased on sale from the  

clearance section of Staples? 

If you do—just email me or give me in class a short aphorism or poem you wrote about anything.  I’ll select a few of them 
and they’ll be published it in this mighty newsletter.  What an honor—you could brag about being published in the Levy 
Launch letter.  Listen—the avocado is great in a turkey, cheese and tomato sandwich with lots of Dijon mustard in it.  If 
you don’t want an avocado, I can get you a few Roma tomatoes, an apple or two or a breakfast bar.  I think you should 
write me and I’ll try not to show any preferential treatment here.   

Good Luck now--- 
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Try developing your own mission statement by asking yourself the following questions: 

 

1. What is the purpose of the work I do? 
2. What is my purpose in life? 
3. What unique aspects of myself do I bring to work? 
4. What values are most important to what I do? 
 

Americans believe in “standing on your own two feet” and the only way to achieve this is to obtain a paying job which leads to 
freedom and independence.  We do not like to depend on others for financial support.  I know, when I was three years old, I relied 
on my mom and dad for financial support.  Right now, my family expects me to provide them with my share of the financial 
support.  Americans believe in “doing a good job.”  Work provides a sense of self respect.  Individuals who work hard and do their 
jobs well tend to have greater self esteem than those who do not or cannot work.   Would you resign from your job if you had 
enough money to live as comfortably as you like for the rest of your life?   A national sample of Americans taken every year since 
1972 reveals the same results.  Seven out of ten people stated they would continue to work.  What does this mean for you?  It 
means that most Americans want to work or believe they should work even if they do not need the money.  In the sense of a 
career, work will enable you to achieve and be advanced in the company.  In this way, your self esteem is directly associated with 
your competency to perform your job.   If you are true to your work, and express your dedication and loyalty to the company, 
then your attitude will convey that work is an opportunity to make something of yourself.   You will not view work as an 
unpleasant necessity of life.   

 

What do you expect your work to do for you?  Undoubtedly, you have an expectation that your work provides you with sufficient 
income to live well.  This was a popular requirement at one time.  Interestingly, employees now expect more than just income 
from their job.  Polls now indicate that only 8% of respondents would be willing to keep a job they hated even if it was guaranteed 
to make them rich.  Again, findings such as this suggest that employees are seeking more than a secure income from their work.  
They are desperately searching for work that is meaningful.  What is meaningful work?  I’m not talking about getting your latte 
and biscotti at Starbucks before work to have a meaningful day at work.  Food contributes just a little to adding meaning to your 
workday.  The kind of meaning I’m talking about derives from your awareness that your work contributes to the overall 
functioning of your organization and your work is highly valued.   I’m also not talking about cussing out your boss as representing 
a meaningful day at work.  You can always fantasize or dream about cussing out your boss.  Just don’t act it out at work 
tomorrow.   Remember, it’s always safe to dream about how you’d go off on your boss and no one else will ever know except you.   
If you had to list the conditions of work that would make you happy and productive, what would they be?   We know that work 
conditions affect a person’s satisfaction, mood, health, and motivation to perform exceptionally well. Surveys indicate that 
employees with a degree of job flexibility are satisfied with their work.  Employees who have a chance to set their own hours, 
make decisions, vary their tasks and solve problems are likely to welcome challenges at work.  These employees tend to become 
more flexible in their thinking and feel better about themselves and their work. 

 

What are values?   Values are the guiding principles, the standards, the actions and behaviors that you represent for your 
organization.  Interestingly, we don’t usually talk about values in the workplace.   We all have personal needs that we take care of 
in our daily lives.  However, we also behave in ways that represent a need for meaning and purpose.   These behaviors are values, 
they are the deepest and most powerful expressions and motivators of our behavior.   Values, when acted on, allow us to express 
what is most important to us on the job, at home with our family, and in our social lives.  So, values are energizing, inspiring, and 
motivating.  If you care passionately about things then you clearly value that thing.  I’d expect you to then be motivated to achieve 
it.   Ask yourself who are the people you have admired and how can you act on the values that they possessed.   

 

Once you do so, ask yourself these questions: 

 

1. What do I and my organization stand for?  4. How do I service my customers? 

2. Which of my behaviors mirror these values?  5. How do I want to be treated at work? 

3. How do I treat and interact with my co-workers?  6. How do I and my organization want to be perceived 

            by the community? 

 

5. How do I want to be treated at work? 

6. How do I and my organization want to be seen by the  

    community? 
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Dr. Levy’s Group at New Horizon Lodge 

By Charlie Johnston 

Dr. Levy has been doing group therapy classes at New Horizon for nearly ten years.  He is a refreshing break from the 
usual day care places that expends a lot of time on Bingo game after bingo game, or a lot of mindless "arts and crafts" 
where the leaders try and stifle any creativity you might have anyhow.  Also in these day care places there is a lot of 
expended time on transportation and just "waiting around".  Dr. Levy comes to the facility here taking time out of his 
busy schedule where his calendar is full of facilities to visit and colleges to teach at.  Dr. Levy does intelligent dissertations 
on psychological principles we can all use when it comes to communication skills and how to think critically, and how to 
budget your time.  He also tackles such issues such as "What makes for personal happiness".  In every session Dr. Levy 
does a "check in" where he goes around the whole room asking everybody how their last few days have been and do they 
have any problems.  Dr. Levy is noted for his personal generosity and sense of caring, and providing individual attention 
to each resident.  Last June Dr. Levy sponsored an art exhibit where residents could sell things such as their art work and 
paintings, as well as poetry books and even music recordings of people who haven't been able to "make it" yet in that 
field.  Dr. Levy teaches that even in a person's twilight years, a person can still be useful and productive and have a sense 
of purpose.  This class at new Horizon is increasingly popular and every session we have to bring in additional chairs 
because the class has gotten so large.  When a new resident arrives, Dr. Levy interviews them on their life history and 
where they have been and where they think they are headed.  Dr. Levy is good at remembering names of people who used 
to attend his class many years ago but have since moved away or whatever.  I anticipate his class will continue for many 
more happy years here at New Horizon. 

	

Life’s Circumstances 

By Andy Knight  

As my lifeline expands I am becoming a man. 

From my attempts at college I know I have gained great knowledge. 

For it won't be long for me to gather strength and have a wife, 

and have children in a house where we can build a family. 

I am still young and am trying to live a full life and have as much fun. 

But my timecard tells me to accomplish my goals with the strength within me. 

Wherever the end comes I know I have beaten the odds against some. 

From now until the end I know from my pitfalls I will gradually mend. 

For my strength of giving I have a lot to share with the living. 

We all have a gift and if we share together we can obtain an adrenaline lift. 

Steadily but surely I am coming into my own counting the days when I'll break bread for a home. 

As my hair steadily grays I am still aware and know it's o.k. 

As friends come and go I know I have inner strength to keep the ones I know. 

From the dire straits to the accomplishable traits there are still a lot of risks at bay. 

For it won't be long for my soul to live on. 

For knowing I have taken on challenges whether right or wrong. 
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Creative Writing  

A resident at Founders wrote this poem: 

 

In the distance I saw a light.  

It gave me hope to keep up the fight. 

Although the demons tried to keep me down. 

I was done fooling around with them and being their clown. 

 

 

 

All of the art in this newsletter is done by 
Arlene Gardipee who is our talented and 
amazing artist.  Arlene earned her B.A. in 
Psychology and discovered, later in life, 
that her talent was in art. If you like her 
work, especially water color,  please enjoy   
looking at it on my website.  Arlene loves 
drawing hands, angels, flowers and still 
life in water color, ink and acrylics.   

My website is:  

www.thelevylaunch.com 

 

The following pieces were written by some of my students at SELACO – the career center I volunteer at doing a class called Occupational 
Prep.  These students are unemployed and attend my class to learn to write great resumes, improve their interviewing skills and learn how 
to network.  I asked them the following question: 

What is it like to live with uncertainty—and what allows you to continue living like this? 

Martha Harris wrote: 

Living with uncertainty is at times devastating.  Living with the fear of the unknown is at times the most bitter pill to swallow.  Each 
morning when I rise, I kneel on the side of my bed, and than God for another day of life, hope and anticipation. I pray that this will be 
the day of God’s unmerited favor on my life, and that someone will see my resume, and feel that my qualifications are just what they are 
looking for.  At the end of the day when it does not happen, I always have to remind myself that there is tomorrow to look forward to.  I 
have to be determined to fill out ad many job applications on a daily basis as possible.  The more irons I have in the fire, the more 
opportunities I have to be selected.  I know if I give up, nothing can or will happen.  Without a deep faith, and trust in my Heavenly 
Father, my hope would have ended a long time ago. 

Mary James wrote: 

I have thought about this question maybe a little too much this week, because as of today, my response is to say “When do we ever know 
what will happen next?” We never know; anything can happen at any time.  Change in our lives is a constant.  Anyway—my first 
thought about this, as it pertains to work and life in general, is to remember something my pastor at Church used to say. When in doubt, 
say to yourself  “I’m happy, healthy and prosperous.”  Repeat this three times, or as I do at times, use these words as a 
meditation/affirmation.  It really helps to focus in on these words.  It helps to put the things that worry me into perspective.  I also refer to 
my pastor when he said “99% of the things we worry about never happen.”  This is true.  This also puts a new slant on the value of 
worry—it’s time wasted.  Lastly, when people say about their troublesome thoughts “Let go, Let God” I remember that the pastor once 
again said “That does not mean you sit back and do nothing, waiting for God to fix it.  That means let God tell you what you need to get 
busy with.  You are the one getting busy.” 
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Creative Writing by Residents of Founders House of Hope 

Joy 

Somehow I need to show you, what you do to this boy. You give me happiness as if I just got a new toy. 

You bring a smile to my face, one that no one can destroy.  Being with you is all I want, no where else can I find that joy. 

 

Never to be Denied 

Someway I fill the need to show you how I feel about you inside.  That’s when you come to be with me and I am there with my arms open  

wide. I feel the need to have something for you when you come to be by my side. 

A loving relationship between both of us where we’re opened to each other, and we don’t have noting to hide. 

Your love is special to me, like a groom’s new bride. That’s when I let you know there is some love here for you.   

That you will never be denied. 

 

Suffering Soul 

Everybody suffers. You can see it in their eyes. It’s the truth, no myth. 

I ain’t telling you no lies.  Pain and sorrow hides deep inside. So that glory and joy can be felt on the outside.  

So do not let slide and overflow the pain that you know.  You could hurt a body and stop them on the go. 

 

Shoes 

Everybody has them. They take them for granted. But somehow  without them like a tree we’d be plants. 

You can with your friend buy a similar pair.  You’ll be just like twins and let the buyer beware. 

Some call them dogs. Some call them kicks. Some just for guys , some just for chicks. 

They’re made of nylon, rubber or leather. You can wear them outside in all types of weather.  

Whether for leisure, for sport or for dress you can always wear shoes to avoid a big mess. 

 

Founders 

Founders House is the place for me. Schizoaffective is lots of fun you see. Good food and people, a great combination.  God’s always watching 
for little temptations. I love it here. I hope it won’t change, cause my favorite song is Home on the Range. If you got time there’s something to 
do, like picnics on the beach and trips to the zoo. At Founders House there’s a lot of good people, but you better watch out cause some are 
deceitful. You can work in the store for a tidy reward. You can go to the Docs group, and even bring your skateboard. Founders is the best, I 
want to live here forever.  It’s not a gamble, no need for a lever. 

 

You and I 

It seems so short a time.  Since we first met. The moment we felt love. That time made us realize how love can withstand.  

The test of time and. The duration of being together. Sharing you by my side. I am yours as you are mine Together we are one. You and I. 
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Here’s more from my students at SELACO – Cerritos Career Center who are searching for work opportunities: 

Diane  Holmes 

My Creator knows what is best for me.  Let Him lead.  I am older, I have proven that I have staying power.  My brain still 
works so let me show you. 

Pam Kallinen 

I will not become discouraged because I haven’t found a job yet. I know the right job will come along.  I am not too old to 
successfully perform the duties and functions at work that I have done for many years.  I possess the knowledge, skills and 
experience to make a meaningful contribution to my next employer. I am conscientious, dependable and loyal; displaying this 
in my work ethic on my last job and will do the same in my next job. 

Isabel Rivero 

Unemployment is a payless job with opportunities to earn life experience.  This imperfect phase in my life will pass.  I will find 
the job I am looking for in the near future.  I am talented, dependable and trustworthy. I am willing to share these trades with 
my next employer for mutual benefit. 

Ellen Myers responding to questions about uncertainty in life: 

Living with uncertainty is dealing with constant doubt and worries.  It is looking at life in an emotional state instead of using 
reason.  It is looking at a situation as black and white instead of the silver lining.  It is looking at your circumstances as a 
catastrophe rather than being rational.  I can continue living like this because of fear. Fear of the unknown.  Since you are 
unsure of the present then the uncertainties are the realities.  For example, the more rejection letters the more lack of 
motivation I experience; the lack of opportunities in the mind.  It is the absence of positive thinking. 

 

Citizen Observation 

by Andy Knight  

 

City by the sea Seal Beach where the PD patrol and lead and they don’t stigmatize you on your race or creed. 

There’s a breeze in the air but don’t let them catch you giving them a glare from Surfside to Long Beach they patrol with ease. 

Keeping accustomed the patrons in need We have all built this city to what it is today. 

By contributing to its factors each and every day. Make sure you give respect to the ranking sects for we have all grown  

accustomed to the dialect.  Fuzz, 5-0 or one time we can all count on you to abolish crime public safety is enforced down by  

the pier.  We all sit back and watch the surfers making it clear.  

Patrolling this city from end to end is an ongoing trend. Thank God we have what it takes to let the healing mend 

Keep up the good work because there are criminals out around the bend that lurk. 

 

 

 

A list of some of my favorite writers/poets: 

Gordon Parks Albert Camus  Isaac Bashevis Singer Pablo Neruda Philip Levine 

Franz Kafka Ernest Hemingway Octavio Paz  Ernest Becker William Saroyan 
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Natural Rights and Liberty 
 
Well, I think there’s lots to be thankful for living in America and I’ll try to explain it in this very brief 
historical-developmental piece. Let’s start with defining culture as a shared system of symbolic 
knowledge where behavior is patterned from speech (language) and where predictable behavior patterns 
are established to nurture cultural stability (a fancy way of saying getting along with each other), in the 
form of cultural codes for social life, role expectations and social norms all for the purpose of creating 
predictability and survivability of the culture. Culture emerges because a people want to survive and live 
together on cooperative terms. How about we call culture a social glue for now. The goal of social 
organization and cooperative behavior is to reduce the incidence of unpredictability in behavior of a 
culture and its people. We can discuss it also in terms of reducing uncertainty in behavior of a people 
which reduces chaos/anomie (social disorganization). Culture also creates social expectations among a 
group of people. Rules, social norms and values surface to increase conformity and unity. Culture is a 
social bond that creates consistency in thought and action. 

Cultures also evolve—meaning they develop new and more efficient functional methods of survival. It’s 
an end product of civilizations that has survived for thousands of years. I need to remind you that 
human beings are the only species that communicate using higher order abstraction and a symbolic 
language. Remember, cultures survive because most members behave predictably to create a safe 
environment for people to pursue comfortable living. The use of language or speech communication 
results in thought, religion, art, science, government and social institutions. For a culture to survive it 
needs to transmit cultural elements such as social organization, art, play, economic organizations, 
religion, science, technology, language and social control. 

So, what are the fundamental assumptions of the American culture? Self-governance is one of the 
assumptions posited early on by the colonists. The colonists were suspicious of the theocracies, 
monarchies or other forms of rule that threatened the rights of individuals and their liberty. What is 
liberty? Liberty is freedom from despotic rule. We enjoy religious freedom; meaning we can find G-d in 
our way and we have political freedom, physical freedom and freedom of speech. Ever wonder why 
some cultures don’t survive? It’s probably because they could not transmit culture bound values—they 
weren’t open to exploring and interacting with other cultures to examine how other social systems 
function and bring vitality to their people, they could not protect themselves from environmental 
dangers or they were conquered by other cultures. 

Historically our culture’s roots began with the colonist’s focus on liberty. The early colonists agreed that 
self-governance was a cultural value that resulted in the writing of the constitution and Declaration of 
Independence. The Civil War reflected a pivotal period in our history and culture because it represented 
a war about individual rights. Essentially, our country was divided around the issue of slavery and 
natural rights. What is the one core value of American culture? It is “natural right” and the shared belief 
that everyone belongs. On the flip side, the pursuit of happiness through self-reliance and the belief that 
one should pursue his/her own destiny can lead one to be emotionally detached from his/her social 
institutions. A few authors label this phenomenon as a “culture of narcissism” or preoccupation with the 
“private self” which interferes with our desires to deepen our involvement in the lives of others. The 
other concern and natural outcome related to our culture’s emphasis on individual rights and 
achievement is the belief in “rugged individualism” where one makes it based on their abilities. 

Do we have a national identity? We must realize that our national identity shifts from time to time 
depending on changes in the political climate and social conditions. During WWII America was 
strongly united against the forces of fascism and Nazism. Our national identity was strong and 
unswerving. Today our national identity can be perceived as fragmented by partisan politics and the 
differing views about the causes of our social ills and other controversial social problems. 
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Diversity in America 

Undoubtedly America has the largest and greatest diversity in terms of racial, ethnic, cultural and religious groups than any country in the 
world. Do you agree? I think it’s a nice, big bag of mixed chocolate M&M’s. The following are the various culture groups and where they 
first settled in America:  Native Americans in North America,  British in New England,  Germans in Pennsylvania,  Spanish in the 
Southwest, Dutch in New York 

These immigrant groups came to America knowing they would work hard, in addition to realizing they could direct and control their 
destiny. For immigrants America represented a land of abundant resources and opportunity. Remember now, a culture is defined as the 
total elements that characterize a group of people, such as mores, traditions and beliefs, language, in addition to values, food and eating 
habits, dress, knowledge, religion or spirituality. The family plays a very important role in teaching the child how to see the world; and the 
family gives the child a social role in the family. Schools are responsible for creating responsible students, to teach democratic principles, 
achievement, self-discipline and how to obey authority figures. 

Is It About Material Wealth?   I think making it in America can be expressed as “going from rags to riches.” I know you’ve heard this 
slogan before reading it here. Unfortunately material wealth has become a value in America. Not all Americans, however are driven to 
achieve material wealth; meaning it’s not the primary driving force in their lives. Materialism simply means assigning high value to material 
possessions because it shows one’s social status and success. I guess it depends on what each individual defines as success. Most of the time 
hard, disciplined work is the price we pay for material success. In America there is a tendency to think that differences in material 
possession reflects a difference in abilities. Do you agree? I think this is faulty thinking. In other words, just because I’m not interested in 
attaining material possessions doesn’t mean I don’t have the ability to do so. I may be very successful and possess lots of ability however 
I’m not interested in showing my success through owning luxurious cars or living in a multi-million dollar home.  We call this conspicuous 
consumption.  

Diversity.  Lets define diversity as pluralism: meaning differences. This list shows the many dimensions Americans can express their 
differences: 

Religion, job title, political affiliation, socioeconomic status, educational level, race, sexual orientation, ethnicity, age, smoker/nonsmoker, 
married, divorces, widowed, athlete or nonathlete. 

Think about this: Do Americans see diversity as a strength or a phenomenon that has the potential to enrich our lives and learn more about 
our special and unique life-ways? I think one of the greatest virtues of America is the limited power of government and church, thereby 
eliminating any notions of an ideology that may be consistent with an aristocracy or autocratic government. America enables you and me 
to express our individualism, to be free and control our own destiny without government interference. I put it like this: Americans are self-
directed and self-determined. I suppose this only applies to you if you are goal directed and your behavior is purposeful. Know what I 
mean? Now, the only potential problem with enjoying individual freedom is the potential for us to become too individualistic where an 
overemphasis is placed on self-reliance and our lives become less meaningful because we tend to isolate ourselves from the larger 
community. We don’t want to be detached from our community and institutions that we would normally be anchored to such as our 
church, synagogue, mosque, cultural centers and other organizations. In the end the concern is the following: The more free we are the 
more we’re at risk for being alienated, lonely and bored. What do you think? I think we need to be interested in reaching out to others and 
integrating into our communities. So in conclusion, individualism can create alienation from self and society and it can result in an over-
importance on being self-contained and self-sufficie nt. 

Equality of Opportunity.   Does the idea of equality of opportunity mean we’re all equal; or does it means we all have an equal chance to 
succeed and lead satisfying lives in America. I suppose on exception is if you’re born into a wealthy family and you inherit wealth and 
prestige. An individual in this situation enjoys what we call ascribed status—in comparison to someone who earned wealth and prestige 
through hard work, what we’ll define as achieved status. The reason everyone in America has an equal chance to make it is because we’re 
free of political, social and religious control by institutions. In other countries, one’s place in the community may be determined by his/her 
social class, ethnicity or political affiliation. 

The Socialization Experience in Mainstream America.  You need to remember that all of us who were born and socialized within a distinct, 
mainstream culture of a society did not have an opportunity to question or challenge the cultural assumptions and expectations our parents 
inculcated in us. In addition, we were reinforced for obeying and honoring certain values, beliefs and customs of our culture. As a result, we 
experienced a sort of cultural program, a structured program of cultural understanding in our socialization process in childhood. 
Interestingly, we came to accept the cultural assumptions of our society and internalized the values, norms and conventions of our society. 
In the end, we’re at risk for developing a sort of monocultural view. 
 
What is Social Constructionism?  Social constructionism is a fancy way of saying there are no universal truths about human beings and 
nature. This is because human beings design and construct their world based on their cultural filters; the unique features of their people. If 
all cultures were the same we’d have universal truths and we have few universal truths. One can argue there are moral absolutes; moral 
absolutes such as every human being, regardless of where they live in the world or what culture they are a member of needs to have access 
to food, be treated with dignity and to have their life be perceived as sacred. 
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OK—I was hired to t each at a new nonprofit college in El Monte called California Institute of Advanced Management.  The 
school is in the process of being accredited and is only offering the MBA degree.  The degree program is accelerated and will 
take about 11 months to earn and the tuition is only $14,000.00   The school hopes to bring over English speaking Chinese 
students who earned their undergraduate degrees in business to work on their MBA.  I was hired to teach organizational 
behavior and management courses.  In addition, I may be traveling to China to guest lecture in the future.  I’d really get excited 
at the opportunity to lecture in China. The college was established by a Chinese entrepreneur named Minglo Shao, who is the 
founder and chairman of Bright China Holding Ltd., an investment group that operates in Los Angeles, Hong Kong and major 
cities around China. Under his leadership, Bright China Group has invested more than $500 million in China, providing 
employment to more than 10,000 laid-off workers in more than 20 cities. Donations have also been made in Shannxi to build 
and operate schools, providing educational opportunities to thousands of students from poverty-stricken farming families in the 
region. Through Bright China Holding, Mr. Shao heads the Peter F. Drucker Academy, a nonprofit educational organization 
dedicated to researching and teaching Drucker's management ideas throughout China. 

Minglo Shao, heads a cluster of 32 management-training academies in China based on Drucker's teachings.  He came to 
Drucker the hard way.  Shao was born in 1949, when the Communist government took over China.  The Cultural Revolution 
unfolded when Shao was a teenager.  He was sent to a remote part of northwestern China where he worked as a farmer and 
was so poor, he lived in a cave.  Finally, in the early 1980s, friends helped Shao relocate to Hong Kong.  There, in his early 
30s, he launched a trading company and began to invest in other ventures on the mainland.  Eventually, he won the franchise 
contract in China for ServiceMaster, the lawn care and pest-control giant.  Later, Shao branched out into a host of other 
industries and became a major philanthropist. 

 

New website for my Veterans  

Legacy Project Group 

I want to remind everyone to visit 
the new website I created for my 
Veterans Legacy Project group 
that’s been meeting for 10 years 
now at La Mirada Activity 
Center on Wednesdays from 
9:00-11:00. 

The website is: 

www.because-we-were-there.com  

At your convenience, read about 
what we’ve been doing lately.  I 
also have a piece in this letter 
describing what the group’s 
mission and purpose is—
primarily to help veterans 
document their service 
experience to our wonderful 
country through writing their 
memoir and being interviewed 
with a video camera to preserve 
their stories on a dvd.	
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Founders House of Hope 

Founders House of Hope is a residential care program in Artesia, CA providing psychosocial rehabilitation services to 90 
adults diagnosed with a persistent mental illness such as Schizophrenia and Bipolar Affective Disorder. Embedded within 
Founders House of Hope is a nonprofit agency called Founders Outreach which provides the psychosocial/psychiatric 
rehabilitation services to the residents. In addition to the psychosocial rehabilitation program, Founders Outreach operates a 
supported employment program whereby residents work on site in a convenience store and they receive a stipend for hours 
worked. Residents are seen by mental health professionals, in addition to physicians to evaluate and monitor their health 
status. The recovery program includes vocational rehabilitation, relapse prevention, symptom management, community 
reintegration, social skills training, problem solving and creative expression for residents pursuing artistic and writing talents. 
The psychosocial rehabilitation groups are skill building and designed to improve our resident’s skills and quality of life. 

The program goals are to improve the quality of life of our residents, to build self-empowerment, self-direction and self-
reliance. Our consumers are often neglected and isolated and are unable to generate a positive evaluation of themselves when 
left undisturbed in their settings. The program emphasis is to evaluate our resident’s existing skills, develop their needed skills 
and to provide support so they succeed in their living environment of choice. 

Recovery Program Goals 

The program goals include improving quality of life, building self-empowerment, self-determination and self-sustenance. Our 
consumers are often neglected and isolated, unable to generate a positive evaluation of themselves. The focus of the program is 
identifying capabilities and interests, developing vocational skills, consumer strength, instilling optimism and enlarging our 
consumers identity from a one-dimensional to multi-dimensional identity and our services are seen as an evolving process. The 
services represent reservoirs of hope. All elements of the program contribute to creating a therapeutic milieu and environment 
of social caring. A unique model of self-empowerment and reinforcement for effective decision making leading to increased life 
satisfaction is promoted in daily programming. 

Program Philosophy 

A. Maximizing choice, increasing competency and providing unconditional support. 

B. Focusing on the consumer’s goals and aspirations; and on the consumer’s preferred level of intervention. 

C. Instilling hope and a vision that consumers can grow with and in their community. 

D. Dedication to consumer empowerment and involvement of consumers in aspects of service delivery. 

E. A strong commitment to achieving outcomes. 

F. A strong commitment to continuing to improve the programs at Founders; developing innovative program that foster           

desired change in the lives of consumers 

  

Man is cursed with a burden no animal has to bear: he is conscious that his own end in inevitable, that his 
stomach will die.  As soon as you have symbols you have artificial self-transcendence via culture.  Everything 
cultural is fabricated and given meaning by the mind, a meaning that was not given by physical nature…[but] 
the terror of death still rumbles underneath the cultural repression.  What men have done is to shift the fear of 
death onto the higher of cultural perpetuity…men must not hold for dear life onto the self-transcending 
meanings of the society in which they live…a new kind of instability and anxiety are created.” 

Ernest Becker’s book “Escape from Evil” 

 

--Excerpt  from Ernest Becker’s “Escape From Evil”	
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The Levy Launch 
                                        

A Consulting & Resource Center 

10435 Los Alamitos Blvd. 

Los Alamitos, CA 90720 

(562) 230-3334 

website: www.thelevylaunch.com 

email: thelevylaunch@yahoo.com 

Elijah Levy, Ph.D.  Charles Celano, M.A.  

 Jon Gossard, M.A.  Becky Foreman, B.S. 

The Levy Launch is a center providing organizations with management and strategy consultation to improve organizational 
performance through systematic analysis of existing organizational problems and developing specific plans for improvement. Our 
consultants will initiate and guide change processes, design systems and structures to support and manage change and implement 
technology.  We offer corporate training, coaching and corporate education.   The center’s corporate development workshops include 
team building, leadership training and increasing managerial effectiveness.  In addition, we offer self-improvement workshops.  
Organizations investing and making a commitment to offer their employee’s personal development workshops attract more qualified 
workers, improve morale, enhance job satisfaction, develop competencies, and create inclusive work environments. In addition, 
corporations maximizing on opportunities to provide their employees with self-improvement workshops convey a sincere 
commitment to develop and empower their employees to achieve their fullest potential in relation to their personal and career 
pursuits. 

The center also provides curriculum to educators interested in increasing their teaching effectiveness by incorporating curriculum 
written by Dr. Levy to more meaningfully engage students in learning.  Curriculum including Powerpoint presentations, handbooks 
containing lecture notes and small group activities are packaged for specific courses. The courses for which curriculum is available 
are listed in this brochure.  

Elijah Levy, Ph.D. 

Dr. Levy has been teaching in the undergraduate and graduate School of Business at University of Redlands since 1990.  He teaches 
in the MBA and Masters of Arts in Management programs in addition to functioning as the graduate liaison for University of 
Redlands, Orange County Regional Center.  Dr. Levy has received the excellence in teaching award on several occasions, in addition 
to distinguished service awards for volunteering.  Dr. Levy’s degree is in clinical psychology and he has over 25 years of experience 
working in inpatient and outpatient mental health settings. As a director of inpatient programs he designed psychosocial 
rehabilitation programs for the mentally ill.  Dr. Levy lectures on the subject of intercultural awareness, tolerance, how to raise 
nonbiased children and cultural competence. He is available to conduct workshops on improving management skills, teambuilding, 
leadership and how to improve organizational communication.  He is the author of a book on intercultural awareness and tolerance 
titled You, Me and Them in addition to a book of poetry titled Crisis in Meaning.  In 2007, Dr. Levy and a colleague filmed a 
documentary on mental illness titled Beyond the Shadow of Mental Illness. 

Charles Celano, M.A. 

Charlie is an executive level police manager with over 20 years experience in the law enforcement profession. He currently holds the 
rank of Captain for the Tustin Police Department in Orange County CA, where he oversees the Community Policing Bureau, 
comprised of over 100+ personnel. He is responsible for implementing the overall vision of the Chief of Police and maintaining a 24 
million dollar budget. Charlie received his Bachelor's degree in Occupational Studies from the California State University, Long 
Beach and his Master's in Business Management from the University of Redlands. He has extensive experience in Strategic Planning, 
Teambuilding, and teaching as an adjunct faculty member in Brandman University's online program where he has taught various 
Criminal Justice and Sociology classes, in addition to developing new courses for the Criminal Justice program.  Charlie particularly 
enjoys teaching classes for law enforcement personnel on dealing with the mentally ill and with Dr. Levy has developed curriculum 
for law enforcement officers enrolled in these workshops.  This is truly the "tip of the spear "when it comes to practical police-related 
instruction on how to recognize mental illness, utilize effective communication tools, and reach a successful disposition of cases 
involving mentally ill persons. 
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Becky Foreman, B.S. 

Becky is a professional consultant with over 16 years of executive experience in nonprofit management.  She is skilled in 
strategic planning and group facilitation, and offers individualized trainings and workshops tailored to address an agency's 
most pressing needs.  Becky is also an accomplished grant writer, whose winning proposals have helped local organizations 
support and expand their critically needed services. Her awards and recognitions include: "Outstanding Executive Director" 
by the Agency Executives Association,  "Community Champion” by Molina Healthcare, "Woman of Distinction" 
by California 63rd District Assemblyman Bill Emmerson, and "Everyday Hero" by the YWCA of Riverside County. 

Services offered include: 

Strategic Planning: Developed by the Institute of Cultural Affairs, this highly interactive process engages all stakeholders in 
creating long and short-term goals with specific timelines, activities, expected outcomes and success measurements.  This 
process is normally conducted over two days and is customized to meet an organization’s specific needs. 

Group facilitation: Becky is adept at leading group discussions focused around addressing immediate issues and concerns, 
resulting in a mutually agreed upon course of action that is reasonable and fair to all parties. 

Grant writing: Becky is an accomplished grant writer with a winning track record.  She offers an initial consultation at no 
cost.  Grant writing is billed on a per project basis. 

 

Jon Gossard, M.A. 

Jon has nearly 20 years of experience in the information technology (IT) space.  During that span he has worked in a variety 
of fields including the health care industry, as a consultant to small- and mid-sized businesses, and in municipal government.  
His skill set ranges from the hard technical skills required to administer complex computer networks to the soft skills required 
to communicate effectively with executive management.  Jon particularly enjoys working in a team environment to design 
solutions that leverage IT to bring true value to an organization. 

Services offered include: 

Infrastructure Assessment: A complete assessment of an organization’s existing IT infrastructure, including recommendations 
to the infrastructure which would result in increases in efficiency or decreases in operational expenses. 

Workflow Analysis: An in-depth process including documentation of an organization’s existing workflow and 
recommendations to streamline processes. 

Process Documentation: Many times, organizational knowledge is lost as employees come and go.  Jon specializes in this 
often overlooked area, documenting existing processes to capture this knowledge and minimize the disruption inherent in 
training new employees. 

Project Consultation: A full array of project consultation services, from requirements analysis and determination of scope to 
executive summary and final recommendation report writing. 

 

 

 

By believing passionately in something that still does not exist, we create it.  The nonexistent is  

whatever we have not sufficiently desired. 

 

You can hold yourself back from the sufferings of the world, that is something you are free to do and it  

accords with your nature, but perhaps this very holding back is the one suffering you could avoid. 

Franz Kafka 

 

 


